Thesis Summary

This thesis attempts to explore the factors underlying the failure of the Oslo Accords by specifically analyzing the text of the agreement signed between Israel and the Palestinian Authority (PA). As such, the thesis is built around the basic assumption that the text of the Oslo Agreement was impractical and inapplicable realistically. In effect, the content of the text and its subsequent contextual implications could not be implemented on the ground and thus could not further support the resolution of the Israeli-Palestinian conflict.  

In terms of methodology, the theory of pluralism was used in order to identify the existing shortcomings and gaps in the text. Moreover, this theory helped to explain the failure of the accords by closely examining the relationship between both parties and the internal dynamics in each party, with particular emphasis on internal and external factors.

Through a detailed examination of the agreement’s theoretical foundation and the goals that were envisaged in the text, particularly associated with the incremental and ambiguous characteristics inherent in the agreement, the following conclusions were reached.

· From the time of its ratification, the text suffered from serious weaknesses and problems. Accordingly, it did not form a serious basis for ending the conflict between the two parties but, on the contrary, it contributed to widening the gap between them. 

· One of the parties, namely the stronger party, exploited those shortcomings to its advantage, at the expense of the weaker party.

· The agreement did not create a strong basis for changing the pattern and form of the relationship between the parties. 

· The agreement should have included a clear guideline for the nature and shape of an expected final agreement between the parties and not an open-ended framework. 

· The incremental, ambiguous and overly general nature of agreements inevitably leads to failure in negotiations. Alternatively, successful implementation depends on factors pertaining mostly to confidence-building measures. 
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